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Prolonged up to 20""^ January, 2000 • No. 729ok 
Prolonged up to 20^*^ January, 2001 No. 311299 64 ok 

Order No. 4 4 90ok 
Dated 31®^ August, 1999 



EMPLOYMENT CONTRACT No. 60 
INSTITUT MOLEKULYARNOI GENETIKI RAN 



Moscow l^'' September, 1999 

INSTITUT MOLEKULYARNOI GENETIKI RAN (hereafter Employer) 
represented by Director Evgenii Davidovich Sverdlov, acting 
on the basis of the Statute on the one part, and Rafikova 
Olga Valerievna (hereafter Employee) on the other part, 
signed this Contract as follows. 

2. The Institute undertakes to: 

1.1 Take Contractor on the post of junior scientific worker 
with the Group of enzymatic analysis) with remuneration rate 
according to 10 class ETC for the period of up to 31" Decem- 
ber, 1999 for fulfillment of duties stipulated by this Con- 
tract. 

1.2 Increase the salary rate in cases of functional salary 
increases in compliance with Article 81^ of the Labor Code in 
cases of rating alteration. 

1.3 Provide for appropriate conditions required for fulfill- 
ment of the obligations under this Contract (provide for ap- 
propriate working place, materials, production facilities 
etc. ) - 

1-4 In respect of the Employee to secure observance of all 
rights and guarantees provided by labor legislation (grant- 
ing regular leaves, payment of temporary disability allow- 
ance etc. ) - ■ 
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2. Employee undertakes to: 

2.1 Within the time period of this Contract fulfil the fol- 
lowing work within the scope as required and in necessary 
quality: Investigation of mycellic catalysis of NO oxidation 
in heterogeneous environment. 

2.2 On request of the Institute Authorities submit materials 
and documents for preparing the report about the work ' ful- 
filled.. 

2.3 Observe Institute rules and regulations in force^ condi- 
tions of the collective labor agreement, safety engineering 
and fire prevention requirements. 

2- 4 Observe confidentiality of the information he became 
aware of in the course of his employment, if it is of pro- 
fessional or commercial character. 

5, In case of Employee sending on mission abroad: 

3- 1 Relations between the Contractor and Institute are regu- 
lated by the acting statute on missions abroad. 

3.2 For the period of mission abroad: 

3.2-1 Articles 1 and 2 (except item- 2.4) of this Contract 
become invalid. 

3.2.2 Upon Employee going on mission abroad for the period 
of two months or less, the Institute undertakes to pay to 
the Employee 100% of his salary per month 

3.2.3 Employee undertakes to: 

- in all scientific publications prepared by him during the 
mission abroad, indicate the INSTITUT MOLEKULYARNOI GENETIKI 
RAN as his principal place of work; 

- act in compliance with scientific and commercial interests 
of the Institute. 

6- Contract validity: 

4.1 The Contract comes into force on the day of signing by 
both parties, the Order of the Institute to be issued to 
this effect. The date of Contract signature is considered to 
be date of Contractor admittance for employment and is indi- 
cated in the Labor Record. 

4.2 Upon this Contract expiration this period is terminated. 

4.3 The Contract may be extended upon mutual agreement of 
the parties thereto for continuing employment in the same 
capacity. 
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4.4 Upon substantial alteration of the Contract terms and 
conditions (post. Contractor class grade, character of work 
etc.) the Contract may be terminated on mutual agreement of 
the Parties (Article 29 of the Labor Code of the Russian 
Federation) , and a new Contract signed with due regard of 
alterations and amendments. 

4.5 Director of the Institute is entitled to cancel this 
Contract ahead of time in compliance with the stipulations 
of Article 33 of the Labor Code of the Russian Federation. 

4.6 Contractor is entitled to terminate this Contract ahead 
of time in compliance with the stipulations of Article 32 of 
the Labor Code of the Russian Federation. 

5* Other terms and conditions: 

5.1 Working disputes and difference between parties to the 
Contract will be considered in compliance with the stipula- 
tions of the legislation of Russian Federation in force. 

5.2 The Contractor is familiarized with the working condi- 
tions and accepts them in full. 



Stamp : 
True copy 
Signature 

Stamp: . Personnel Department 

INSTITUT MOLEKULYARNOI GENETIKI RAN 



SIGNATURES OF THE PARTIES 



E-D.SVERDLOV 



EMPLOYEE 



Chief of department 



signature 
. (Nedospasov A. A.) 
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Mocxsa 



TPyflOBOfl AOrOBOP (KOHTPATON i^O 
HafiMa Ka pa6oTy b HKcnnyr MoneicyTuipHOft reHeiMioi PAH . 

icnnyr MoneigrnjipKoft -reHenfiCH PAH (oajiee Pa6aTQffaTeji&) b akuc ero jnrpeiCTopa, 
SHHA AasKCiPBinia CBtvpioBS., SfiitcTBytomfiTO Ka ocHOfiaHKK yciaBa, e ojSHoft 

gitt aajiee Pa6<xnDd^, c Jipyroft cropoKbi, 3aiaao<3Xi« Hacro^uocfi KoHipaicr a 
cauiyioiixeM. 

:1. HasKa'Dm* Pa5oTBH3ca Ha JianacHoccb __t^s£:^^£^^:£2^.j£ii^£3£ii£^SZ£2^ 





^'ic bxwaroft no paspsmy ETC cpoKOM Ha S A /a. jijw BimojiHCHKiii paSoTH, 

IIoBiima'n pasNcep 3apii.%£i npK yBCTsnenXH AojcicKocncbix oxnajioB b 
c otBCTcraHK CO craTb^H 81^ K30T P<I> b aiyqae KaxcHCHiw xapH^HxanHH, 
2^.3. Co3jiaTb ycTOHM, KCoGxoilHMhrc iuw BbinojiHcHHJi 06>i3aTe;niCiB no HacxoimicMy 
loKipany (npcaocraBinB coarBcfcrayiomee paCo^ce mcctc, MaxcpHara, cpciicTBa 

jjbraBQJICTBa H T- !!•)- 

.4. 06ecnewn» cc6-'D02ieKKc B OTHomcHHH Pa6oTHiDca Bcex npas k rapaHTHB» 
aHOMCHHMx 3axoKOiiaTCTiCTBOM o ipysc (npcaocraBJieHKe o^i^pcaKsa oxny^^oBf 
L'taTa noeoSKfi no speMeKKoft HCTpynocnocooKocni k np.)* 





_«« 2. PaSoTHax ofifflyercsi: v 
^2.1. B xe'ieHHe ycrraHOBJieKKoro aajHHSiM KourpaxroM cpoKa BBinojnijm> B 
Sl!Heo6xojiHMOM o^MMc K c HeoSxonHMHM ica^iecTBOM encixyTomyio paCcrry: 



2 2. npcaociaBJim no fpe6oBaKi0o /tHpcsanoi HHcnnyra warepKajw h iioicyMeKTH 
jjUM oncra o npoflcjxainioft paSorre. 

2. 3. Co6-fnoiC2n> jieftciByioiirKfi b HHcnnyre noJioxcHHx, npaBwxa BKyrpcHHcro 
'ipyioBoro pacnopjcoca, ycroBM KOJUicKTHBHoro jioroBopa, TpeCoBaraM tcxhjdm 

— . Ees nacHocTK ipyaa h noacapHoft ecaonacKocra:, 

2.4. Co&DOAaTt K0H$K3eHirHa.TBHoro cBej[ieKKft, craBUTHX K3BecTHBiMH cirfy B nponccce 
pa6cTii, ccJM OHH cociaBnaorT npo(I>cccKOHajttHyK) kih xoMMcp^ecxyjo latey. 



^ 3. UpH KOMOHaBpoBaBKa Pa5cTB2sa sa rpaszziT: 

— ' 3 I BaaHMOOTHomcwoc Mc:iC3y PaCoTHHKOM Pa6crraiiaTMeM peryiMpywrcx 

' ^cftertByionniM IIoJto^iceHMCM 0 sarpaOTTOttix xoMaHiDcpoBicax 
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2 (3a Mcwuo^CHMeM n. 2.4.) Hacroamero 




3.2. Ha BpeMX KOMaHo^ipoBKH: 
3.2.1. fleficTBHe craTcM I.h 
npeiqjamacTca. 

3.2^. npH KOManflHpofla»m aa ipaHwuy wa cpoK usa Mccraa h™ m..«vt„. 
3.2.3. PaSoiHHK oSjoyercs: 

-BO Bcex Haysiftix ny&iMicaiwwx. noiiroTOBneHHLix bo BpcMa KOMaiumpoBKK vjcaauBa-n. 
" flcftcoBOBaTi. b cooib«cibkh c aayfflMMK R KOMMep«cioiMH«HTepecaMK HAcnnyra. 

4. Aeficnae Koarpasra: 

4.1. KoKTpaKT BciynacT B ciwy co jma ero noinmcaHiw o6eHMH cfopoHaMH o 

Ha paCoriy k yKasBaaercji b TpyaoBoft lancjoce, ^^^^ npncMa 

4.2. no HcreHeHHH cpoKa Hacrojonero KoHipajcra ero jreftcraKe npejmamaeTai 

4.3. KoHipaxr Moacer 6hrrb npoineH no. BaaHMHOMy comamcHJOO ciodoh a* 
npoaaraccHHS pa6oTir b roft xe jiainajoeni. *^ 

4.4. npH cymcciBCHHOM HSMeseHHH ycTOBJiJi CaomcHociH. paapaaa ETC PaSoTnioca. 

^Jo'S^^V^^ii ^^^^^^ Mo:KeT'6im. npepBan no BsajsMHOMy coraauiewS 
cTopoH (CT. 29 K30T PO) h 3a3cno%H HoaMfl xompaxr, yMoaiomsdl JOMCHeHita: 
4.D. fl«pejcrop JlHcrai^fTa MoacsT jiocpo4Ho pacxopniyn, Kaerojmnia KoHrpaicr b 
cooTaercrraHH co cr. 33 K30T PO. 

4.6. PaSorrwDc SMeer npaao jiocpoqHo pacroprayTii HacrojniiKft- ' KoHroarr b 
cooTBercxBKHcoci. 32K30TPO. r y j « A.ojnpaKr b 

5. ^Jpyrae ycaoBaa: 

5.1. TpynoBbie cnopa Mcaay cxopoKaMH Hacroaniero KoHrpajcra^paccMarpKBaiorca b 
nop^e, yeiaH0B.ieHH0M aeficrayxjuniM 3aicoHOiiaTe.TbCTBOM Poccicftcxoft Ocaepaujoi. 
5-2. Pa6cTHJo; osKaxoMaccn c ycnosHSixic paCoiii h nojraocnjo hx npninocacT. 

nOflnHCH CTOPOH 



PafiOTHTOC 
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